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HRfc{ng(f 2025 Webinar Calendar

JANUARY FEBRUARY MARCH
LEGAL OUTLOOK 2025 HIRING & ONBOARDING WAGE AND HOUR
8 2025 Best Practices for Labor & 12 Essentials of Hiring & Onboarding 12 Cclassification of Employees —

Employment and HR Compliance Exempt v. Non-Exempt

26 Retention Strategies for Success
22 Preparing for 2025 — What 26 Wage and Hour Updates
Employers Need to Know with a
New Administration

TECHNOLOGY RESTRICTIVE COVENANTS PERFORMANCE
IN THE WORKPLACE 14 updates on Restrictive Covenants MANAGEMENT

9 Aland the Law and Employment Agreements 11 Job Descriptions for Compliance
and Performance Management

23 Recent Litigation Related to 28 Securing and Protecting Proprietary
Emerging Technologies Information 25 Best Practices for Progressive
Discipline and Terminations

JULY AUGUST SEPTEMBER
DISCRIMINATION & DEI EMPLOYEE BENEFITS LEAVES OF ABSENCE
9  Diversity, Equity and Inclusion 13 AReview of Safety Policies in the 10 Reasonable Accommodations
in the Workplace Post-COVID Era and Managing Requests
23 A Review of Discrimination Claims 27 Paid Time Off — What is 24 Management of Leaves —
in the Workplace Recommended and Required FMLA, PFL, Pregnancy and How
by Law? They Overlap
OCTOBER NOVEMBER DECEMBER
HARASSMENT & FEDERAL STATUTORY YEAR-END REVIEW
LABOR LAW UPDATES 10 2025 Wrap Up and Review
8 What’s Trending in Labor and 12 NLRA/NLRB Updates

Employment La
ploy W 26 Federal Regulatory Updates

22 Harassment in the Workplace — (ERISA) (OSHA)
From Prevention to Investigation

Use this QR code
for a full list of
events and to
register for our
webinars

* All dates are Wednesday webinars.

HRtelligence: Practical Strategies for Today’s Workforce

HRtelligence delivers actionable information and real-world strategies for stakeholders in the human resources function.
Here you’ll discover labor and employment trends, insights, practical guidance and strategies, created and curated by practicing attorneys —
the most up-to-date HR intelligence for busy professionals like you.

www.hrtelligence.com



